
So tliat there would be more direct. personal contact 
between the sludents and instructor. I would prefer to go to a 
completely closed-circuit system whereby lectures could be 
presented in person with a small television unit at hand to 
present the laboratory material. Such an arrangement would 
allow for on-the-spot questions from students instead of 
waiting until the end of the lecture for discussion. Another 
possibility which we have experimented with is the productiori 
of so-called "single-topic" films. thus bringing tlie laboratory 
to the student in another fasl~ion. This type of -'teaching aid" 
also has commercial possibilities for distribution to other 
colleges. 
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A course in Animal Science can be a very challenging arid 
rewarding experience. In order to meet tlie challenge, one of 
the first things an instructor must do is understand and know 
his students. On the surface this seems to be a superfluous 
statement, because most instructors would say that they know 
the students they are teaching. Flowever. if we investigate the 
situation, do we ever become as well acquainted with our 
students as we should? 
1. Personal Interview. 

One of the ways in which we can understand our students is 
to give each one a personal interview before he is accepted at 
the college of his choice. It is a sacrifice for faculty members 
to give up their Saturdays to interview prospective students, 
however, it does pay big dividends in better acquainting tlie 
faculty with their prospective students. 

Students seeking to enter Animal Science have different 
backgrounds, goals. and objeclives. as well as different high 
school records. A short discussion with a student. which may 
take twenty to thirty minutes, certainly can be extremely 
informative for the faculty member. In the give and take of a 
personal interview, the studcnt gets to know at least one 
faculty member on the campus before he is even accepted at 
the college. 

The faculty member. on tlle otlier hand, increases his 
knowledge 01' the student's personal background. In some 
cases. students come from very large livestock farms where 
they had worked for years with animals, while in otlier cases, 
many students have never had the opportunity to work with 
livestock at all. In most cases, the high scllool record will 
indicate the potential the applicant has for college level work. 
In discussing Ius various study habits, and in observing his past 
performance, a faculty member has a better understanding of 
the student's capabilities for college work. When a faculty 
nxernber has an understanding of the high school ci~rriculums 
and the experiences his students have had, he will be better 
able to challenge then1 in his classes in Animal Science. 

Anotl~er very important aspect of the interview is to 
determine the specific goals and objectives of the applicant. 
Are the majority of our students capable of going 011 for 
advanced degrees, or will they terminate tlieir formal 
educatio~i and go back to the farm, or into the agri-business 
field after con~pleting two years? 
2. Keep Abreast. 

Another method by which the faculty member car1 better 
understand his students is to keep abreast of what is going on 
in the agricultural field. If a faculty member is interested in 
breed prorno(ion sales, in livestock and dairy cattle sliows, in 

various meetings that are attended by young people. he 
certainly will become better acquainted with his prospective 
students. A Faculty member in college teaching must keep 
abreast of the 4-1-1 and FFA activi~ies because many uf the 
young people who seek admission to colleges are products of 
3-H programs. or Future Farmer of America programs. I n  
artcnding meetings, shows, and sales. he will meet many of the 
young people who aspire to a college education. 

3. Active Advisor. 
A third way of keeping up-to-date with thc students is to be 

an active advisor for a group of young people. Faculty 
members teaching in the Animal Science area should take 
persorial pride in advising thc studenrs in the Animal Science 
curriculum. Five minutes irl an office conference rnay explain 
why a certain student is uriinterested in a particular phase of 
an Animal Science course. The instructor sliould certainly be 
able to determine many problems of adjustment that young 
people have during the first semester away from home. He 
may not be able to solve all these problems, but if he listens to 
them. and is concerned, lie will have a better understanding of 
the students in his classes. 

I f  an  Animal Science Department has more than one 
faculty member, it is extremely valuable to discuss students in 
a departmental meeting. One faculty member cannot possibly 
know everything about all tlie students, therefore. in I 
discussion centering around students, many ideas are expressed 
about tlie capabilities of certain students. and whether or not 
they are beiig adequately challenged in their college programs. 

4. Know Student. 
I (  is, of course, necessary to have a strong background in 

subject material. It is necessary to keep up-to-date on feeding 
of livestock, diseases of cattle, horses, sheep and swine, and 
also the latest developments in  the field of genetics. However, 
i t  is just as necessary to know the hopes and aspirations of our 
studcntq. 
. . I t  I \  Important to knov atrdt percentage of  our students come \\it11 

.I \trong k~rm background, uhat percentage of our \tudenrz come from 
rural areas, and \\hat perceni.lge or our \tudent\ come frorn I~rge 
rnelropol~l,in areas. 
. . . It i f  illsf a \  important to know 11015. many studcnts have an 1.Q. of 
120 or ahove, how rnany studcrits have an I.Q. of 110 or bc.lorr: 

. . . I t  is irnportant to know what percentage of  your class will 
eventually go into dairy farmine, into beef or other livestock 
production, or perhaps will scck advanced degrees in agriculture. 
. . . I t  is important to un~lers~and the economic ;md social background 
of the young people in your cl;~sue.\. Ho\v many of tllc students in your 
classes are at ihe co l lcp  on loans, or \\,orking their way on a very 
meager income? \Vlat sacrifices do parents have to nuke  in ordcr for 
their sons and dauahters to gain this education? 

Yes, before teaching can be as challenging and as rewarding 
as we would like to make it, we must understarid our students 
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with perhaps the same degree of accuracy as we understand 
our subject niatter. 

5. Keeping up-to-date. 
After we have become familiar with the backgrounds of  our 

students. we 11iust constantly strive t o  keep up-to-date in our 
subject niatter field. Whenever an instructor is employed at a 
college, it is assumed that he lias a strong background in his 
subject matter field, however, agriculture changes as rapidly as 
any other subject, and if the instructor is going t o  challenge his 
students. lie must keep up-to-date in all phases o r  aninial 
science. The question is. how can an instructor who is teaching 
full time, advising students, and working with the many 
committees that are required in an academic comniunity. keep 
up-to-date in his subject area. 

There are many ways in which this can be accomplislied. 
The most obvious. perhaps. is by reading the journals. and 
other publications tliat explain the changes in the field of  
aninial science. There certainly is an adequate supply of 
literature that will keep the animal science instructor 
up-to-date. 

Another area for keeping up-to-date is attendance a1 various 
symposiums and other programs sponsored by colleges, 
universities. and associations interested in u m d a t i n ~  education 
in specific areas. Sabbatical leaves for the burPo& of taking 
formal college courses may be necessary in particular areas of  
agricultural education. Not only does an aninial science 
teacher have to keep up-to-date in the areas of  feeding. 
breeding, and management of livestock. but also in marketing. 
farm management, and forage crops. After he has become well 
acquainted with his students, and his subject material, he is 
ready for the most difficult task- of  all - presenting 
information t o  the students in such a manner that i1  will be 
interesting, informative. and motivating. An instructor who 
understands his students and subject matter should be able to  
adopt a technique tliat will make the material and his 
presentation stimulating to his students. 

6 .  Presentation Techniques. 
There are many ways of presenting principles and practices 

of Animal Science to the students. Whatever tecliniclue the 
professor decides upon, lie niust first stimulate the students in 
his classes t o  want t o  learn the particular unit he is discussing 
at the time. For example, if it happens t o  be the prevention o r  
niastitis in dairy cows. it is hiportant that the siudents 
understand wliy tliis is necessary for optimum production. 
After the instructor lias achieved his goal of stimulating the 
students, the particular techniques should best suit his abilities 
in presenting the information to his class. I t  niay be in the 
form of slides. movies. or an overhead projector. Perhaps it 
niay even be a demonstration with a live animal which again is 
a method of stimulating learning for the students. 

Whatever teaching technique is selected for a particular 
unit, it must tell a story in such a way that it causes the 
student to  change his ideas or accept new ideas regarding the 
principles and practices of Animal Husbandry. 

Teaching does not take place unless there is learning on the 
other end. 

The student must envision the value of  tlie learning 
experience and to sonie degree acknowledge that this 
experience can be put into practice. 

All instructors have experienced disappointments after a 
particular unit has been taught and they find that their 
students cannot apply the knowledge to a practical situation. 
It is a frustrating experience for tlie instructor t o  administer an 
examination after he lias presented a unit, and to find the 
students are unable to  interpret the principles so that they can 
make practical applications. 

7. Testing. 
This leads to  another extremely interesting technique. 

Testing or measuring the ability of  the student serves as a 
two-fold instrument. First. it measures the ability of the 
student t o  comprehend the unit that has been covered by the 

instructor. Secondly, it reflects the influence the instructol. has 
had on the student. Examinations should be so  constructed as 
t o  enable the students to  apply the principles that have bcen 
taught. 

8. Relationship Between Courses. 
In the same context, it is important for the relationsliips 

between courses t o  be established so the student will have a 
broad base for the application of  any principles. In other 
words. it is just as important t o  apply sound principles of farm 
management in the Dairy Cattle Management course as it is to 
apply these same principles in the Farm Management course. 
The instructor must have the ability to  tic together courses 
within the curriculum. These relationships should be strong 
enough so that they will be reflected on any examination. 

S o  far we have been concerned with the instructor's ability 
in his subject field. Iiis ability t o  understand his students, his 
ability to  present his material, arid his ability to determine 
how well he is succeeding in influencing his students. 

9. Personal Characteristics. 
Tlie last area for discussion is the personal characteristics 

necessary I'or a successful teacher. What characteristics are 
necessary for an outstanding teacher t o  possess? I arn sure 
everyone who has had formal education remembers a few 
instructors in their past who did more t o  influence their 
direction in life than anyone else. If we analyze what made 
these i~istriictors pro~ninerit in our memory. we would find 
that one of  the characteristics would be tlie stimulating effect 
they had on  us personally that made it possible for them to 
influence the directions that we decided to take. I t  is 
important for  outstanding instructors to  have infectious 
enthusiasm. This particular characteristic motivates and 
stimulates students with a desire to want to  learn. A person 
who lacks entliusiasm should not be in the teaching field - 
especially at the college level. It is indeed difficult enough to 
motivate students when an instructor has enthusiasm. If lie 
does not have an entliusiastic approach to liis subject matter. it 
is almost impossible to  instill tlie desire to learn in his 
srudents. 

A second trait that an instructor must have is the ability to 
present his knowledge in a way that will be interesting for liis 
students. In order t o  d o  this, the instructor must be able to com- 
municate witli his students. In order t o  coniniunicate, lie must 
be able to treat his subject niatter witli simplicity, and yet deal 
with the highly complicated principlcs in such a manner that ihe 
students will be able to understand them. Tlie instructor must be 
a professional in word usage for proper communication between 
liimself and his students. In many cases, it is necessary to  stirti- 
ulate a dialogue between himself and his students. Whenever a 
teacher finds that one technique of presenting a particular unit is 
not successful, he must make changes and adjustments so that lie 
can create a teaching situation that will be highly informative lo 
his students. Many times the instructor has t o  draw on know- 
ledge from liis own personal background of  experiences in order 
to create the proper stimulus for a learning experience. 

A third cliaracteristic that an outstanding instructor must 
possess is the ability t o  command respect from his students. 
and to set high standards of acconiplishnients. I n  any class 
there wlll be a heterozygous grouping of students. The top 
group needs additional challenge in order t o  perform up to 
their capabililies. However, it is also important that the rest of 
the class remain interested in his presentation. These students 
must be motivated t o  achieve up  t o  their level of  capabilities. 

In any class in Animal Science. students have diverse 
backgrounds, differing academic abilities, and different goals 
and objectives. I t  therefore becomes a problem for the 
instructor t o  command respect, and also to  set as high a goal as 
his students are capable of  achieving. 

The faculty member who puts  all these characteristics 
together in a manner to challenge. to  motivate. a i d  to instill 
enthusiasm for  learning in llis students will be a successful 
instructor a t  the college level whatever llis field of interest. 
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