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•  Educa0onal	  approach	  that	  includes:	  
– Community	  service	  
– Curriculum	  connec0on	  
– Reflec0on	  

Service	  Learning	  



	  
	  

	  
	  

Methodology	  

•  	  Popula0on	  
– 140	  faculty	  members	  in	  landscape	  hor0culture	  
programs	  

– 2-‐	  and	  4-‐year	  programs	  



	  
	  

	  
	  

Methodology	  
•  	  Survey	  

– 27-‐ques0ons	  
– Closed-‐	  and	  open-‐ended	  ques0ons	  
– Types	  of	  ques0ons	  

•  demographics	  
•  how	  SL	  was	  implemented	  
•  the	  instructor	  perceived	  benefits	  of	  SL	  
•  barriers	  to	  implemen0ng	  SL	  



	  
	  

	  
	  

Demographics	  
•  Respondents	  

– 50%	  2-‐year	  programs	  
– 40	  %	  4-‐year	  programs	  
– 10%	  offer	  both	  2-‐	  &	  4-‐program	  
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•  Do	  you	  currently	  do	  SL	  in	  any	  of	  your	  courses?	  
– 68%	  Yes	  
– 32%	  No	  

•  Defining	  SL	  
– Authen0c	  hands-‐on	  project	  in	  the	  community	  



	  
	  

	  
	  

How	  Important	  are	  the	  Following	  
Rela0ve	  to	  SL	  in	  Your	  Course	  

0	   1	   2	   3	   4	   5	  

posi0ve	  impact	  on	  student	  learning	  

rela0ng	  SL	  to	  course	  objec0ves	  

increasing	  student	  civic	  engagement	  

your	  teaching	  

students	  finding	  employment	  

assessing	  SL	  

involving	  students	  in	  planning	  

repor0ng	  SL	  outcomes	  

providing	  0me	  for	  student	  reflec0on	  

developing	  unique	  projects	  

Scale	  1	  to	  5	  where:	  	  1=not	  at	  all	  important;	  5=extremely	  important	  



	  
	  

	  
	  

Overall	  Support	  



	  
	  

	  
	  

Specific	  Support	  

•  Does	  your	  ins0tu0on	  offer	  training	  on	  
implemen0ng	  SL?	  
– 41%	  Yes	  
– 59%	  No	  

•  Have	  you	  par0cipated	  in	  ins0tu0onal	  
sponsored	  training?	  
– 19%	  Yes	  
– 81%	  No	  



	  
	  

	  
	  

Addi0onal	  Training	  Needed	  
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Finding	  funding	  sources	  

Developing	  projects	  that	  fit	  into	  alloted	  class	  0me	  

Developing	  student	  reflec0on	  techniques	  

Assessing	  SL	  outcomes	  

I	  feel	  confident	  in	  my	  SL	  knowledge	  

Iden0fying/contac0ng	  partners	  

Iden0fying	  projects	  

Responses	  
(No)	  



	  
	  

	  
	  

Barriers:	  Time	  
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Barriers:	  Resources	  
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Barriers:	  Credit	  

•  Do	  you	  receive	  credit	  for	  SL	  as	  part	  of	  your	  
annual	  performance	  evalua0on?	  
– Yes:	  30%	  
– No:	  70%	  	  



	  
	  

	  
	  

Credit	  vs.	  Support	  

•  Only	  30%	  reported	  receiving	  credit	  for	  SL	  work	  
•  Majority	  felt	  ‘supported’	  in	  doing	  SL	  work	  



	  
	  

	  
	  

Why	  do	  Service-‐Learning?	  

“You	  empower	  students	  by	  gemng	  them	  
involved	  in	  community	  based	  ac0vi0es	  that	  
directly	  connect	  to	  the	  curriculum.	  When	  there	  
is	  a	  tangible	  end	  goal	  with	  a	  purpose	  students	  
retain	  the	  info	  bener	  and	  become	  more	  
engaged	  in	  the	  ac0vity.”	  
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